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The Long-Anticipated Corporate Tax Law 

The long-awaited Law on the Taxation of Corporations and Businesses (the “Law”) was recently issued by 
the President of the United Arab Emirates by Federal Decree-Law No 47 of 2022 and published in the 
Official Gazette on October 10 of the same year. 

Comprising a total of twenty chapters, the Law specifies inter alia corporate tax rates to be imposed on 
taxable income, permanent establishments, qualifying free zone persons, exempt persons, exempt 
income and related expenditures, rules and limitations related to such exemptions, reliefs and 
deductions.   

Applicable to financial years starting on or after the 1st of June 2023, the Law is intended to introduce a 
competitive corporate tax regime, aligned with international standards and global best practices, securing 
the State’s position as a leading and attractive jurisdiction for investment and businesses.  
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A New Law to Cater for Rapid Developments in the Market  

Federal Decree-Law No 50 of 2022 promulgated the new Commercial Transactions Law (the “Law”), set 
to replace Federal Law No. 18 of 1993. 

Considerable amendments were introduced by virtue of the Law. For instance, we note that the Law is 
set up to embrace technological advancement; for this purpose, Article 1 thereof explicitly indicates that 
its provisions shall apply to traders and all actual or “virtual” commercial businesses carried out in 
technological circles or through modern means of technology performed by any person.  

Further displaying the State’s intent to broaden its scope in the business realm, the Law entitles any 
person who has reached 18 years of age to practice trade.  

The Law expressly prohibits creditors from claiming compound interests and sets a cap on interest rates 
in commercial transactions of a maximum of 9%, in the absence of an agreement in this respect.  

The Law came into force on January 2nd, 2023 while details related to the implementation thereof are to 
be issued by the Minister of Economy. 

 

         

 

No Employment, No Problem 

The President of the United Arab Emirates issued Federal Decree-Law No. 13 of 2022 Concerning the 
Unemployment Insurance Scheme (the “Unemployment Insurance Scheme”). 

The main objectives of the Unemployment Insurance Scheme are to provide subscribed individuals with 
an income for a specified period while they are unemployed, to develop the competitiveness of Emirati 
cadres in the State’s labor market, and to attract talented people from around the world as a means of 
ensuring a competitive intellectual market. 
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Excluding listed exemptions, the Unemployment Insurance Scheme applies to all individuals working in 
the private sector or with the federal government eligible to receive an unemployment monthly 
compensation of up to AED 20,000 for a maximum period of three months.  

The Council of Ministers will issue necessary resolutions to implement the provisions of the Decree-Law. 

                                  

Wages to be settled through approved systems on due dates 

On 25 November 2022, the Minister of Human Resources and Emiratisation issued Ministerial Resolution 
No. 598/2022 (the “Resolution”) requiring all establishments registered with the Ministry of Human 
Resources & Emiratisation (“MoHRE”) to pay their employees’ wages on the due date, through the Wages 
Protection System or through any another system approved by MoHRE.  

Defaulting establishments shall be subjected to the proceedings and actions provided for under Article 3 
of the Resolution, which includes reminders and notifications, suspension of issuance of new work permits 
and may lead up to pursuing legal actions, as may be deemed appropriate.  

The Resolution expressly identifies the categories of employees to whom the Wages Protection System 
does not apply as well as the establishments excluded therefrom.   

A guide embodying details related to the implementation of the Resolution will be issued by the 
Undersecretary for Human Resources Affairs.  
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